Gaelscoil na Lochanna

Polasai Frithbhulaiochta

1. I gcomhréir le riachtanais an Acht Oideachais (Leas) 2000 agus na dtreoirlinte faoi chod iompair a d'eisigh
an Bord Naisitnta um Leas Oideachais ta an beartas frithbhulaiochta seo a leanas glactha ag Bord
Bainistiochta Ghaelscoil na Lochanna mar chuid de chod iompair iomlan na scoile. Géilleann an beartas go
huile agus go hiomlan do riachtanais Ghnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile a foilsiodh i
Meéan Fomhair 2013.

Anuas ar seo, ta an scoil ag glacadh leis an gcur chuige até ag antibullyingcampaign.ie
(faoi mar ata fégraithe ag Sean Fallon).

Sa chur chuige seo, déanfar iarracht cultar laidir feasachta maidir le bulaiocht a chothd i measc pobal uile
na scoile. T4 an cultdr seo bunaithe ar sheisiuin leaninacha feasachta a bheith eagraithe ag an scoil do
phaisti agus do dhaoine fasta trid na scoilbliana ar fad (seisiuin fiseain sna seomrai ranga, stirbhéanna
ranga, eolas sna nuachtlitreacha, cainteanna ag tion6l, comortaisi). Sa chur chuige nua seo éascaitear é do
phaisti bheith ionraic faoina iompar bulaiochta, a iompar a fheiceail trid shdile dhaoine eile agus tugtar
seans ddibh ansin a niompar a athru.

Aidhmeanna an Pholasai
(i) Cultur dearfach scoile ata cuimsitheach agus failteach roimh dhifriocht a chothq;

(i) Timpeallacht scoile a chothu até oscailte agus tacuil agus ina spreagtar daltai chun iompar
bulaiochta a nochtadh agus a phlé;

(iii) Feasacht ar bhulaiocht mar iompar nach nglactar leis a mhdscailt i measc phobal uile na scoile
(bainistiocht scoile, muinteoiri, daltai, tuismitheoiri, saoralaithe, etc.);

(iv) A chinnnti( go ndéantar maoirseacht agus monatéireacht chuimsitheach ionas go gcoimeddtar suil
ar na daltai i ngach gniomhaiocht scoile;

(v)Gnésanna a sholathar chun gur féidir iompar bulaiochta a imscradu agus déileail leis;
(vi) Gnasanna a sholathar chun gur féidir iompar bulaiochta a thaifeadadh agus a thuairiscid;

(vii) Clar tacaiochta a cheapadh déibh sild a raibh tionchar ag iompar bulaiochta orthu agus déibh siad
ata ag gabhail d'iompar bulaiochta;

(viii) Oibrid as lamha a chéile leis na gniomhaireachtai aitiula éagsula a fhéachann le bulaiocht agus
iompar frithshdisialta a chomhrac; agus

(ix) Meastdireacht leantnach a éascu ar a éifeachtai ata beartas frithbhulaiochta na scoile.

2. Aithnionn an Bord Bainistiochta a thromchdisi ata iompar bulaiochta agus a dhidltai a d'fhéadfadh a
thionchar a bheith ar dhaltai, agus geallann an scoil da réir cloi leis na priomhphrionsabail dea-chleachtais seo
a leanas agus iompar bulaiochta & chosc agus & chomhrac.

e Cultdr dearfach a bheith i réim sa scoil:
o ina nglactar go fonnmhar le difriocht agus le héagstlacht agus ina léiritear meas ar chuimsitheacht;

0 ina spreagtar daltai chun iompar bulaiochta a nochtadh agus a phlé i dtimpeallacht neamhbhagrach;



agus
0 ina gcuirtear caidreamh bunaithe ar mheas chun cinn ar fud phobal na scoile;

e Ceannaireacht éifeachtach;

e Cur chuige scoile uile;

e Tuiscint i bpdirt faoin rud is bulaiocht ann agus faoin tionchar is féidir a bheith aige

e Feidhmiu straitéisi oideachais agus coiscthe (lena n-airitear bearta chun feasacht a mhuscailt)
0 a chothaionn ionbha, meas agus athléimneacht sna daltai; agus

0 ina dtéitear i ngleic go sainraite le cibearbhulaiocht agus le bulaiocht bunaithe ar aitheantas, lena n-
airitear bulaiocht homafébach agus trasfobach;

e Maoirseacht agus monatdireacht éifeachtach ar dhaltai;
e Tacaiochtai don fhoireann;

e Teagmbhais bhulaiochta a thaifeadadh agus a imscradd ar shli chomhsheasmhach agus obair leantach a
dhéanamh ina dtaobh (lena n-airitear straitéisi aitheanta idirghabhala a Gsaid); agus

e Meastoireacht leantnach ar a éifeachtai ata an beartas frithbhulaiochta.

3. I gcomhréir le Gnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile seo é an sainmhinid ar
bhulaiocht.

An rud a thuigtear le bulaiocht nd iompar ditltach neamhiarrtha, biodh sé i bhfoirm iompar
briathartha, siceolaioch né fisiciuil, a dhéanann duine aonair né grupa in aghaidh duine n6 daoine eile,
agus a dhéantar aris agus aris eile.

Aliritear na cinealacha iompair bhulaiochta seo a leanas ar an sainmhinit ar bhulaiocht:

e duine a fhagail as an aireamh d'aon ghno, gabhail do chulchaint mhailiseach agus do chinealacha eile
caidrimh bhulaiochta idir dhaoine;

e cibearbhulaiocht; agus

e bulaiocht bunaithe ar aitheantas, ar n6s bulaiocht homafobach, bulaiocht chinioch, bulaiocht bunaithe ar
bhallraiocht den Lucht Sidil agus bulaiocht ar dhuine faoi mhichumas né ar dhuine a bhfuil riachtanais speisialta
oideachais aici/aige.

Ni chuimsionn an sainmhinit seo ar bhulaiocht teagmhais aonraithe né teagmhais aon uaire d'iompar didltach d'aon
turas, lena n-airitear téacsteachtaireacht mhaslach né goillitnach aon uaire né teachtaireachtai priobhaideacha eile
agus ba cheart déileail leo, mar is cui, de réir chdd iompair na scoile.

Ach, i bhfianaise an bheartais seo, féachfar ar theachtaireacht, iomha no raiteas poibli goilliinach aon uaire ar
shuiomh Gréasain lionra poibli n6 ar fhéram poibli eile ar féidir an teachtaireacht, an iomha né an raiteas sin a
fheiceail air agus/n6 a bheith athréite ag daoine eile mar iompar bulaiochta.

lompar diultach nach n-airitear sa sainmhinid seo ar bhulaiocht, déilealfar leis de réir chdd iompair na scoile.

e Bulaiocht taobh amuigh d'am scoile

An rél atd ann don scoil i leith bulaiocht liomhnaithe taobh amuigh den scoil na éisteacht agus treoir a
thabhairt, méas féidir, faoi cad gur féidir a dhéanamh chun réiteach a fhail ar an scéal. Beidh an scoil sasta
cabhru, méas féidir, le réiteach a fhail ar chdsanna ach ni bheidh sé oiritinach go hionduil don scoil sna casanna
seo smachtbhannai a ghearradh.

Minia:
Nuair ata na pdisti ar scoil- t4 an scoil i gceannas ar na paisti.
Nuair ata na paisti ar an mbus- t4 Bus Eireann i gceannas ar na paisti

Nuair atd 6caid an choiste ar sitl- bionn na tuismitheoiri/caomhnoiri i gceannas ar na paisti.



Gheofar eolas breise ar na cineédlacha éagsula bulaiochta i Roinn 2 de na Gnasanna Frithbhulaiochta
Bunscoile agus lar-bhunscoile.

4. Seo a leanas an muinteoir/na muinteoiri dbhartha a dhéanfaidh bulaiocht a imscradd agus a
dhéilealfaidh léi:

5.

An Mdinteoir Ranga

Seo a leanas na straitéisi oideachais agus coiscthe (lena n-airitear straitéisi a bheidh dirithe go

sonrach ar an gcibearbhulaiocht agus ar bhulaiocht bunaithe ar aitheantas, go hairithe bulaiocht
homafdbach agus trasfobach) a bheidh in Gsaid sa scoil:

Ag togail agus ag coinneail cultdr scoile dearfach (féach Aguisin 4 thios)

De bhri go bhfuil ceangal laidir idir iompar agus féinmheas, ba cheart do na scoileanna, trid a gcuid clar
curaclaim agus seach-churaclaim, féachaint le deiseanna a thabhairt do dhaltai chun braistint dhearfach da
fhidntas féin a choth

An t-dbhar OSPS a chur i lathair go héifeachtach

Seachtain an Chairdis (go hionduil i Mi na Samhna mar a thagann paisti sna ranganna eagsula le chéile
chun scileanna an chairdis a chleachtadh).

An Clér Bi Sabhailte agus an curaclam Teagasc Chriostai a chur i lathair go héifeachtach

Ba cheart do thionscnaimh agus do chlair a dhirionn ar fheasacht agus ar thuiscint ar bhulaiocht a choth(
(Taispedntais postair, cainteanna ag an tiondl, oiche eolais do thuismitheoiri) ionas go dtuigfidh gach ball
de phobal na scoile an rud is bulaiocht ann agus an tsli ina ndéilealann an scoil le hiompar bulaiochta-
La/Seachtain i gcoinne Bulaiochta a bhunu chuige seo. Beidh pac de cheachtanna feasachta ag oidi Rang 2-
6 agus déanfar iad a mhuaineadh de réir sceideal scoil-aontaithe.

Cainteanna eolais do phaisti
An polasai seo a scaipeadh
Cursai Inseirbhise do mhuinteoiri

Ba cheart ciram speisialta a dhéanamh do dhaltai faoi mhichumas agus do dhaltai a bhfuil riachtanais
speisialta oideachais acu agus bearta & ndéanamh ag scoil chun dul i ngleic le hiompar bulaiochta né é a
chosc. Ni mér an beartas frithbhulaiochta a bheith i gcomhréir le beartais agus tacaiochtai eile na scoile
agus a chinnti go n-oibrionn na seirbhisi ar fad a dhéanann solathar do dhaltai mar iad as ldmha a chéile.
Ar na bearta is féidir a dhéanamh chun an déchalacht go ndéanfar bulaiocht ar dhaltai a bhfuil riachtanais
speisialta oideachais acu a laghdu ta cuimsiu a fheabhs, diriu ar scileanna séisialta a shealbh(, aird a
dhirit ar phriomhocéidi mar an t-athra 6n mbunscoil go dti an iar- bhunscoil agus dea-chultdr scoile a
choth( ina léiritear meas ar chach agus ina dtugtar Iamh chdnta don uile dhuine

Ni mor do bhearta coiscthe agus muscailt feasachta déileail go sainraite leis an gcibearbhulaiocht. An tsli is
fear le dul i ngleic leis an gcibearbhulaiocht na é a chosc ar an gcéad dul sios. Ba cheart bearta coiscthe
agus muscailt feasachta a dhirit ar oideachas a chur ar dhaltai faoin tsli le hiad féin a iompar ar line, faoin
tsli le bheith sabhailte ar line agus ar conas cultur a chothd ina dtuairiscitear aon Gdar imni mar gheall ar
chibearbhulaiocht. Gnéithe tabhachtach den chur chuige sin is ea cur chuige scoile uile a bheith ann agus
rél gniomhach a bheith ag tuismitheoiri. Ba cheart a chur san adireamh sna bearta coiscthe agus muscailt
feasachta an deis at4 ann chun gabhail don chibearbhulaiocht ar diseanna teicneolaiochta ata ar fail laistigh
den scoil

Combhoibrit agus iarrachtai grapa a chur chun cinn i spdirt foirne, i gclubanna agus i gcumainn scoile agus
tri mheén &bhair phraiticitla (.i. obair tionscnaimh agus comortais inscoile agus idir-scoileanna)

Deiseanna a chur ar fail i ngniomhaiochtai spéirt chun ionsaitheacht a Gsaid ar mhaithe le rud filntach a
bhaint amach agus chun féinsmacht a fhoghlaim (.i. Blitzeanna spairt)



6. Seo a leanas straitéisi na scoile chun iompar bulaiochta a imscradud, chun obair leantach a
dhéanamh ina dtaobh agus chun iompar bulaiochta a thaifeadadh mar aon leis na straitéisi
idirghabhala bunaithe a Uséidfidh an scoil chun déileéil le casanna d'iompar bulaiochta (Féach Roinn
6.8 de na Gnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile):

(i) Is é an phriomhaidhm a bheidh ag an muinteoir &bhartha agus bulaiocht & imscradu aici/aige aghaidh a
thabhairt ar aon cheist is gé a réiteach agus an gaol idir na péirtithe i dtracht a chur ar ais mar a bhi sé an
oiread is indéanta sin (seachas millean a chur);

(i) Agus imscradu ar bhulaiocht & dhéanamh, n6 nuair a bhitear ag déiledil le bulaiocht, feidhmeoidh
an muinteoir a breithiunas gairmitil chun a chinneadh cibé an ndearnadh bulaiocht agus conas ab fhearr
déiledil leis an bhfadhb;

(iii) Ni mér don mhuinteoir dbhartha gach tuairisc, lena n-airitear tuairisci gan ainm, a imscradd agus
déiledil leo. Ar an tsli sin beidh nios mé muinine ag daltai gur fiu bulaiocht a thuairisciu. T4 sé rithAbhachtach
an mhuinin sin a choth i measc na ndaltai. Ba cheart é a ra go soiléir leis na daltai nach ag tabhairt leideanna
até siad nuair a thuairiscionn siad teagmhais bhulaiochta ach & n-iompar féin ar shli fhreagrach;

(iv) Ni mér an fhoireann neamhtheagaisc — rdnaithe, cintoiri riachtanas speisialta, coimhdiri iompar
scoile, airigh, glantoiri — a spreagadh chun aon teagmhas d'iompar bulaiochta a fheiceann siad, n6 a luaitear
leo, a thuairisci don mhuinteoir dbhartha;

(V)Ni mor do thuismitheoiri agus do dhaltai comhoibriu le haon imscradu agus cabhrd leis an scoil aon cheist
bhulaiochta a réiteach agus an caidreamh a bhiodh idir na pairtithe ata bainteach leis an mbulaiocht a chur ar
ais mar a bhi sé, a mhéad is indéanta sin;

(vi) Ta sé rithdbhachtach go mbeadh tuiscint ar gach duine até bainteach leis (lena n-airitear gach grapa
daltai agus tuismitheoiri) ar an gcur chuige this 6n gcéad 14;

(vii) Ba cheart cur chuige réidh, fadhbréitigh, neamhmhothdchanach a bheith ag muinteoiri agus iad ag
déiledil le liomhainti d'iompar bulaiochta a thuairiscionn daltai, baill foirne n6 tuismitheoiri doibh;

(viii) Is fearr de ghnath teagmhais a imscrudd lasmuigh den seomra ranga chun priobhaideacht gach
duine ata bainteach leis a chosaint;

(ix) Ba cheart gach agallamh a dhéanamh go hiogair ag féachaint do chearta gach dalta i dtracht.
D'fhéadfadh daltai nach bhfuil baint dhireach acu leis an mbulaiocht eolas Usaideach a sholathar in agallamh
mar sin;

(x)Agus anailis & dhéanambh ar theagmbhais d'iompar bulaiochta, ba cheart don mhuinteoir dbhartha freagrai a
lorg ar na ceisteanna céard, ca hait, cathain, cén duine né cé na daoine, agus cad chuige? Ba cheart na
ceisteanna sin a chur go citin siochanta, chun sampla a thabhairt den tsli le déileail le coimhlint go
héifeachtach neamhionsaitheach;

(xi) Ma bhionn gripa i gceist, ba cheart agallamh a chur ar gach duine den ghruipa ina nduine agus ina
nduine. Ba cheart labhairt leis an ngripa ar fad ina dhiaidh sin. Ag an gcruinnit gripa, ba cheart a iarraidh ar
gach ball cuntas a thabhairt ar an méid a chonaic sé/si le bheith cinnte go gcloiseann an grapa ar fad cuntais a
chéile;

(xii) Ba cheart tacu le gach ball sa ghripa i bhfianaise na mbrunna a d'fhéadfadh baill eile sa ghripa a
chur orthu tar éis an agallaimh leis an muinteoir;

(xiii) D'fhéadfadh sé a bheith oiritinach né cabhrach iarraidh ar na daoine a bhi bainteach leis an
teagmhas a gcuntas ar an teagmbhas a scriobh sios;

(xiv) | gcdsanna ina gcinneann an mainteoir abhartha go ndearnadh bulaiocht, ba cheart teagmhail a
dhéanamh, a luaithe is féidir, le tuismitheoiri na bpairtithe i dtracht chun iad a chur ar an eolas faoin scéal agus
na bearta a dhéanfar a mhinid doibh (le tagairt do bheartas na scoile). Ba cheart go dtabharfadh an scoil deis
phlé do na tuismitheoiri ar shlite ina bhféadfai bearta na scoile agus an tacaiocht do na daltai a athneartt né a
mhéadu;

(xv) | gcés ina gcinneann an muinteoir abhartha go raibh dalta ag gabhail d'iompar bulaiochta, ba cheart
é a chur ar a suile no ar a shuile di né dé go soiléir gur sharaigh si n6 sé beartas frithbhulaiochta na scoile agus



ba cheart iarrachtai a dhéanamh chun go bhféachfadh si n6 s an scéal 6 thaobh an dalta a bhfuil an bhulaiocht
& déanamh air né uirthi no air; Tabharfar seans don phaiste a (h)iompar a fheicedil trid shuile an duine eile
agus iarrfar orthu conradh a shinit ag ra go mbeidh deireadh lena (h)iompar bulaiochta. Ma tharlaionn go
mbeidh aththosnu ar an iompar bulaiochta cuirfear tuisti ar an eolas agus déanfar conradh eile a lorg le tuisti
pairtecah sa phrdiseas sin.

(xvi) Ni mor é a bheith soiléir don uile dhuine ata bainteach leis (gach grupa daltai agus tuismitheoiri) in
aon chés ina mbionn gé le smachtu, gur ceist phriobhaideach é idir an dalta ata & smachtu, a tuismitheoiri n6 a
thuismitheoiri agus an scoil;

(xvii) Ba cheart cruinnithe breise leis na péirtithe i dtracht a shocru chun iarracht a dhéanamh iad a
thabhairt le chéile nios faide anonn mé bhionn an dalta a ndearnadh an bhulaiocht uirthi n6 air sasta leis sin.
Féadann tairbhe theiripeach a bheith ag gabhail le cruinnithe mar sin;

(xviii) | gcasanna ina measann an muinteoir abhartha nar caitheadh go leordhéthanach leis an iompar
bulaiochta laistigh de 20 14 scoil tar éis di/d6 a chinneadh gur tharla iompar bulaiochta, ni mér don mhdinteoir
abhartha é sin a thaifead sa teimpléad taifeadta a chuirtear ar fail in Aguisin 5;

(xix) Agus cinneadh & dhéanamh cibé ar déilealadh go cui agus go leordhdthanach le cas bulaiochta, ni
mor don mhuinteoir dbhartha, mar chuid da breithiinas né da bhreithitnas gairmiuil, na tosca seo a leanas a
chur san aireamh:

Cibé ar scoireadh den iompar bulaiochta ¢ shin;
Cibé ar réitiodh, a mhéad ab fhéidir, aon cheist a bhi le réiteach idir na pairtithe;
Cibé an bhfuil an caidreamh idir na pairtithe curtha ar ais mar a bhi sé, a mhéad is indéanta;

Aon aiseolas a fuarthas 6 na pairtithe i dtracht, 6na dtuismitheoiri né 6 Phriomhoide nd Leas-Phriomhoide
na scoile.

(xx) 1 gcés nach bhfuil tuismitheoir sasta gur dhéileail an scoil le cés bulaiochta i gcomhréir leis na gndsanna
seo, ni mar gnasanna na scoile maidir le gearan a dhéanamh a chur in itl don tuismitheoir;

(xxi) 1 gcas ina mbaineann an tuismitheoir Usaid as gnasanna na scoile maidir le gearan a dhéanamh agus nach
bhfuil si/sé sasta fos, ni mér don scoil a insint don tuismitheoir go bhfuil sé de cheart aici/aige gearan a
dhéanamh le hOmbudsman na Leanai.

(xxii) Seo liosta smachtbhannai céimnithe a Usaidfear i gcas iompar bulaiochta leandnach (.i. iompar a
tharlaionn aris tar éis do chonradh bheith sinithe)

1. Labhroéidh an Priomhoide lena péisti

2. Litir aiféala a lorg 6n bpaiste agus iad a choinneail én gclés 3 14 (n6 41 &, 5 14 ag braith ar
dhairirecaht an iompair)

3. Paiste a choinnedil 6 imeacht scoile/ 6caid scoile/ turas scoile (i gcasanna nios measa aris agus tar
éis smachtbhannai 1+2)

4. Fionrai (i gcasanna fior dhona agus tar éis smachtbhannai 1+2+3)

Gnéasanna chun iompar bulaiochta a thaifeadadh

Ni mér don Bhord Bainistiochta a chinntill go mbionn gnasanna soiléire ag an scoil chun iompar bulaiochta a nétail
agus a thuairiscit go foirmitil agus ni moér na gnasanna sin a bheith doiciméadaithe mar chuid de bheartas
frithbhulaiochta na scoile. Ni mér gach taifead a choimead i gcomhréir leis an reachtaiocht chui cosanta sonrai. Ni
mor do ghnasanna na scoile chun iompar bulaiochta a n6téil agus a thuairiscit cloi leis na rialacha seo a leanas:

(i) Biodh is go gcaithfear gach tuairisc, lena n-airitear tuairisci gan ainm i dtaobh bulaiochta, a imscradu agus
go gcaithfidh an muinteoir abhartha déileail leo, bainfidh an mainteoir abhartha leas as a breithitinas gairmidil
i dtaca leis na taifid de na tuairisci sin a bheidh le coinnedil, na bearta a dhéanfar agus aon phlé leo siud at
bainteach leis an mbulaiocht maidir leis an gcéanna;



(i) Ma fhaigheann an muinteoir abhartha go ndearnadh bulaiocht, ni mér don mhuinteoir dbhartha
taifid scriofa a choimead chun cabhru I€i/leis an cheist a réiteach agus an gaol idir na pairtithe a chur ar ais
mar a bhi sé, a mhéad is indeanta.

(iii) Ni mér don mhuinteoir 4bhartha an teimpléad tuairiscithe in Aguisin 5 a uséid chun an t-iompar
bulaiochta a thaifeadadh sna casanna seo a leanas:

a) i gcasanna ina measann sé/si nar diriodh go leordhoéthanach né go cui ar an iompar bulaiochta laistigh de
20 & scoil tar éis dd/di a chinneadh gur tharla iompar bulaiochta; agus

b) i gcés inar chinn an scoil, mar chuid da bheartas frithbhulaiochta, go gcaithfear iompar bulaiochta a
thaifeadadh i gcasanna airithe agus é a thuairiscid laithreach don Phriomhoide né don Leasphriomhoide,
faoi mar a bheadh.

I ngach ceann de chasanna (a) agus (b) thuas, ni mér an teimpléad taifeadta in Aguisin 5 a chomhlanu ina iomléine
agus ni mor don mhuinteoir i dtracht é a choimead agus cdip a chur ar fail don Phriomhoide n6 don Leas-
Phriomhoide, faoi mar a bheadh. Ba cheart é a nétail nach gciallaionn an amline chun iompar bulaiochta a
thaifeadadh sa teimpléad taifeadta ag Aguisin 5 nach féidir leis an muinteoir dbhartha dul i gcomhairle leis an
bPriomhoide n6 an Leas-Phriomhoide ag céim nios luaithe i dtaca le cas.

7. Seo a leanas clar tacaiochta na scoile do dhaltai a ndearnadh bulaiocht orthu:

Tacaiochtai do dhaltai a ndearnadh bulaiocht orthu:

D'fhéadfadh comhairleoireacht agus/n6 deiseanna chun a bheith rannphairteach i ngniomhaiochtai chun a
bhféinmheas a mhéadu, a scileanna cairdis agus soisialta a fhorbairt agus athléimneacht a chothu iontu a bheith ag
teastail 6 dhaltai mar sin.

Tacaiochta do dhaltai a bhi ag gabhail d'iompar bulaiochta a bheith mar chuid de phréiseas idirghabhéla na
scoile, leis. Bionn ctinamh leandnach de dhith ar dhaltai a bhi bainteach le hiompar bulaiochta. Daltai nach leor a
bhféinmheas, ba cheart deiseanna a thabhairt déibh chun a gcuid braistinti féinfhiintais a mhéadd. Mar sin beidh sé
tabhachtach sna straitéisi foghlama a chuirtear chun feidhme sa scoil forail a bheith déanta chun braistint daltai
faoina bhfiuntas féin a mhéadu. (.i. Jabanna sa rang/ timpeall na scoile athabhairt déibh). D'fhéadfadh
comhairleoireacht a bheith de dhith ar dhaltai a ghabhann d'iompar bulaiochta chun gur féidir leo bealai eile a
fhoghlaim chun a gcuid riachtanas a chomhlionadh gan cearta daoine eile a sharu.

8. Maoirseacht agus Monatdireacht Eifeachtach ar Dhaltai

Deimhnionn an Bord Bainistiochta go bhfuil beartais agus cleachtais chui mhaoirseachta agus monatoireachta i
bhfeidhm chun iompar bulaiochta a chosc agus chun déileéil leis agus chun idirghabhail luath a éascu mas féidir.

9. An Ciapadh a Chosc

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin reachtaiocht chomhionannais,
gach beart is indéanta go praiticidil chun daltai agus baill foirne a chosaint ar chiapadh gnéasach agus ar chiapadh
ar aon cheann de na naoi bhforas, mar ata inscne lena n-diritear trasinscne, stadas sibhialta, stadas teaghlaigh,
treoshuiomh gnéasach, reiligitn, aois, michumas, cine nd ballraiocht den Lucht Siuil.

10. Ghlac an Bord Bainistiochta an beartas seo an
[data].




11. Ta an beartas seo ar fail do phearsanra na scoile, foilsiodh € ar shuiomh Gréasain na scoile.
Cuirfear cdip den bheartas seo ar fail don Roinn agus do phatran na scoile mé iarrtar é.

12. Athbhreithneoidh an Bord Bainistiochta an beartas agus a fheidhmia uair amhain i ngach
scoilbhliain. Cuirfear fogra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile ar fail do phearsanra
na scoile, foilseofar € ar shuiomh Gréasain na scoile agus do Chumann na dTuismitheoiri. Cuirfear taifead den
athbhreithnit agus a thoradh a chur ar fail don phatrdn agus don Roinn, leis, ma iarrtar é.

Sinithe: Siniu:
(Cathaoirleach an Bhoird Bhainistiochta) (Priomhoide)
Déta: Déta:

Déata an chéad athbhreithnithe eile:



Aguisini

Aguisin 1 Cineélacha Bulaiochta

Aguisin 2 Tionchar an iompair bhulaiochta

Aguisin 3 Tascairi d'iompar bulaiochta

Aguisin 4 Leideanna praiticitla ar conas cultur dearfach scoile a chothu

Aguisin 5 Teimpléad chun iompar bulaiochta a thaifeadadh

Aguisin 6 Seicliosta le haghaidh athbhreithniu bliantuil ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmiu

Aguisin 7 Fbgra maidir le hathbhreithniud bliantudil an Bhoird Bhainistiochta ar
an mbeartas frithbhulaiochta



Aguisin 1 - Cinealacha Bulaiochta

Seo a leanas cuid de na cinedlacha iompair bhulaiochta a d'fhéadfadh a bheith ann idir dhaltai:

o lonsaitheacht fhisiciGil: Airitear air sin duine a bhrd, a sha, a bhualadh, a chiceail, a phriocadh n6 cor coise a
chur ann. Bheadh trom-ionsai fisiciuil ar aireamh anseo. Is minic a théann daltai i mbun 'troideanna bréige', ach
féadtar usaid a bhaint astu chun ciapadh fisicitil a dhéanamh faoi cheilt, sin n6é duine a ghortd.

o Imeaglu: Cinedél ar leith iompar bulaiochta is ea imeagla: d'fhéadfadh sé a bheith bunaithe ar chomharthaiocht
choirp ionsaitheach ina mbaintear Usaid as an nguth mar arm troda. D'fhéadfadh aghaidh a Iéirionn ionsaitheacht
agus/né mighnaoi a bheith ina chdis mhér imni.

o Aonru/eisiamh agus caidreamh bulaiochta eile: Tarlaionn bulaiocht den chineél seo nuair a dhéanann cuid
den rang né an rang ar fad duine a aonru, a eisiamh n6 neamhaird a thabhair air/uirthi d'aon ghno. Is gnach iompar
mar seo a bheith tionscanta ag duine atd ag gabhail d'iompar bulaiochta agus féadann sé a bheith deacair a bhrath.
D'fhéadfadh raitis mhaslacha a bheith & scriobh mar gheall ar an dalta seo in aiteanna poibli, n6 nétai faoin dalta n6
liniochtai den dalta a bheith & scaipeadh n6 i/é a bheith & masli/mhasld de chogar ach é a bheith sach ard le go
gcloisfi é. Meastar go mbionn caidreamh bulaiochta ann nuair a dhidltaitear go leantnach d'iarrachtai duine
caidreamh a bheith aige/aici le piarai agus gaol a chotht leo, né nuair a bhaintear an bonn de na hiarrachtai sin.
Bionn riall i geeist i gceann de na cineélacha is coitianta: “Déan seo, sitd no eile, nd ni bheidh mé cairdiuil leat
nios moé" (raite no intuigthe); grapa a bhailionn le chéile in aghaidh duine amhain (cailin né buachaill); geaitsiocht
neamhbhriathartha, ctlchaint mhailiseach; scéalta a bheith & scaipeadh mar gheall ar dhuine né cluas bhodhar a
bheith & tabhairt ar dhuine.

o Cibearbhulaiocht: T4 an cineal seo bulaiochta ag éiri nios coitianta agus ag athrt an t-am ar fad. Is bulaiocht é
seo a chuirtear i gerich tri theicneolaiochtai eolais agus cumarsaide ar nds téacsteachtaireachtai, suiomhanna lionra
soisialta, r-phost, cur teachtaireachtai meandracha, feidhmchlair, suiomhanna cluichiochta, seomrai comhra agus
teicneolaiochtai eile ar line. An cinedl bulaiochta ar line is coitianta na teachtaireachtai michui n6 goilliinacha a
dhiriu ar dhuine. De bhri go n-Gsaideann an chibearbhulaiocht modhanna teicneolaiochta chun an t-iompar
bulaiochta a choimead ag imeacht agus nach ga teagmhail duine le duine, féadfaidh an chibearbhulaiocht tarld uair
ar bith (Ia n6 oiche). Is iomai cineél bulaiochta is féidir a éascu trid an gcibearbhulaiocht. Mar shampla, d'fhéadfai
téacsteachtaireachtai homafobacha a sheoladh chuig duine n6 pictidir a phostail mar aon le réaitis dhitltacha mar
gheall ar ghnéasacht duine, cuma duine srl.

o Ainmneacha maslacha a thabhairt ar dhuine: Duine ar bith a thugann ainm maslach, goilliinach né
nairitheach ar dhuine eile, ba cheart féachaint air sin mar iompar bulaiochta. Is minic a ndéantar tagairt do chuma
fhisiciuil duine, m.sh. méid né éadai an duine sin, sna hainmneacha seo. D'fhéadfai aird dhitltach a dhiril ar thuin
chainte n6 ar ghuth so-aitheanta. Is minic cumas acaduil a bheith ina chuis le hainmneacha maslacha: i gcas daoine
a mheastar a bheith nios cliste nd mar is gnach agus i gcas daoine a mheastar a bheith nios laige na mar is gnach.

o Dochar do mhaoin: Is féidir bulaiocht a dhirit ar mhaoin phearsanta. | gceist ansin bheadh damaéiste d'éadai,
d'fhén pdéea n6 do ghléasanna eile, do leabhair scoile agus d'abhar foghlama eile n6 cur isteach ar thaisceadan n6 ar
rothar an dalta. D'fhéadfai a bhfuil sa mhala scoile a chaitheamh amach ar an urlar. D'fhéadfai rudai pearsanta a
bhriseadh, a loit, a ghoid n6 a chur i bhfolach.

o Sracadh: D'fhéadfai airgead a éileamh, faoi bhagairt uaireanta (bagairti a chomhliontar uaireanta mura
gcuireann an dalta i dtracht an t-airgead ar fail nuair a iarrtar €). D'fhéadfai iallach a chur ar dhalta maoin a ghoid ar
son duine eile atd ag gabhail d'iompar bulaiochta.



Aguisin 2 - Tionchar an iompair bhulaiochta

Daltai a bhfuil bulaiocht & déanamh orthu, féadfaidh siad mothichéain éagsula a bheith acu —
neamhdhiongbhéilteacht, nairit agus imni throm, rud a dhéanann nios soghonta iad, uaireanta. D'fhéadfai an
fhéinmhuinin a laghdu, as a leanann laghdu ar fhéinmheas. Is minic nach labhraionn na daltai i dtracht faoin méid
ata ar siul ach tugtar athrd ar ghiamar agus ar iompar faoi deara. Ma bhionn an bhulaiocht go dona, féadfaidh an
dalta lamh a chur ina bas né ina bhas féin. Mar sin té sé rithabhachtach tuiscint a bheith againn ar cad is ciall le
hathruithe ar iompar, ionas gur féidir idirghabhail luath a dhéanamh. D4 luaithe a dhéantar an idirghabhail is ea is
fearr.

Daltai a thugann bulaiocht faoi deara, d'fhéadfadh si cur isteach orthu agus d'fhéadfaidis sidd a bheith ag fulaingt
chomh mér céanna leis an duine n6 na daoine is abhar don bhulaiocht. Mar shampla, daoine a bhfuil tréithe i bpairt
acu le duine a bhfuil bulaiocht bunaithe ar aitheantas & déanamh uirthi n6 air, féadfaidh imni teacht orthu go bhfuil
siad féin i mbaol. Féadann daltai a bhrath go bhfuil siad ciontach n6 bheith tri chéile toisc nach féidir leo cabhra
leis an té is &bhar don bhulaiocht.

Bionn iarmhairti ann do dhaoine a ghabhann d'iompar bulaiochta. Daltai a ghabhann d'iompar bulaiochta, is airde
an dochalacht go dtiocfaidh dalagar orthu. larmhairti eile fadtéarmacha eile a d'fhéadfadh a bheidh ann na
pearsantacht fhrithshoisialta, neamhord imni, mi-Usaid substainte agus iompar in aghaidh an dli mar dhuine fasta
agus laghdu ar ghnéthachtéil oideachais agus ceirde.

Aguisin 3 - Tascairi d'iompar bulaiochta

D'fhéadfadh na comharthai seo a leanas a chur i bhfios go bhfuil bulaiocht & déanamh ar dhalta:

(i) Imni mar gheall ar an turas chun na scoile n6 abhaile uaithi, m.sh. ag iarraidh siob ar thuismitheoir n6 ag
iarraidh ar thuismitheoir i/é a bhailit, an bealach chun na scoile a athru, bheith ag dul ar scoil/ag teacht abhaile
on scoil lasmuigh de na gnathuaireanta;

(i) Drogall maidir le dul ar scoil, dialtd dul ar scoil, muitseail;

(iii) An fheidhmiocht oideachais a bheith ag dul chun donais, easpa cumais chun dirid ar an obair agus
laghdu ar dhiograis agus ar spéis i gcursai scoile;

(iv) Patran de bhreoiteacht fhisicitil, m.sh. tinnis chinn, tinnis bhoilg;

(v)Athru ar ghiimar n6 ar iompar nach féidir a mhinit a d'fhéadfadh a bheith nios sofheicthe direach roimh
dhul ar ais ar scoil tar éis an deireadh seachtaine agus go hairithe tar €is laethanta saoire scoile;

(vi) Comharthai feicealacha imni né ciaptha, m.sh. caint stadach, gan a bheith pairteach i
ngniomhaiochtai, tromlui, deacrachtai codlata, gol, athru ar phatrdin itheachain, caitheamh anios, fliuchadh na
leapa;

(vii) Rudai a ra go spontaineach faoi dhaltai né mainteoiri, rudai nach mbeadh suil leo 6n duine sin;
(viii) Maoin a bheith ar iarraidh n6 damaiste déanta di;

(ix) Nios mo airgid & iarraidh, né airgead a bheith a ghoid;

(x)Gortu no ballbhru nach féidir a mhinid, n6 éadai stroicthe; agus

(xi) Drogall agus/n6 diultu a r& cad é até ag cur isteach ar an dalta.

D'fhéadfadh comharthai eile a bheith ann ag brath ar an dalta agus ar an gcés. Ni g4 go gciallédh na comharthai
thuas go bhfuil bulaiocht & déanamh ar dhalta ach mé fheictear na comharthai sin aris agus aris eile, n¢ i dteannta a
chéile, ba cheart imscradd a dhéanamh le fail amach cad é ata ag cur isteach ar an dalta.



Aguisin 4 - Leideanna praiticitla ar conas cultur dearfach scoile a chothua

Tabhair dea-shampla d'iompar ina léiritear meas do gach ball de phobal na scoile i ngach caidreamh a
bhionn agat leo.

Muin do na daltai go sainréite an rud is teanga a Iéirionn meas agus iompar a léirionn meas ann, an tsli ina
geuirtear in idl é, an tionchar a bhionn aige sa seomra ranga agus ar fud na scoile.

Cuir teachtaireachtai laidre measa ar taispedint sa seomra ranga, in aiteanna tiondla agus ar fud na scoile.
Biodh na daltai bainteach le dréacht( na dteachtaireachtai.

Beir orthu agus iad a n-iompar féin i gceart - tabhair aird ar an gcineal iompair ata uait agus mol é nuair a
fheiceann tu é.

Téigh i ngleic ar shli chomhsheasmhach le haon teanga idirdhealaitheach agus maslach a Usaidtear sa scoil
— airitear air sin teanga homafébach agus cinioch agus teanga a dhéanann beag is fiu de dhaltai ata faoi
mhichumas né a bhfuil riachtanais speisialta oideachais acu.

Tabhair aiseolas cuiditheach do dhaltai nuair nach mbionn iompar agus teanga a léirionn meas le sonr(
uathu.

Biodh cdras spreagthai agus luachanna saothair ann chun iompar inmhianaithe a chur chun cinn mar aon le
géillialacht do rialacha agus do ghnasanna na scoile. (.i. Teastas Dalta na Seachtaine)

Muin go sainraite do na daltai conas meain shoisialta a Usaid ar shli fhreagrach.

Tabhair spreagadh do na daltai chun géilleadh do rialacha na scoile maidir le husaid fon pdca agus an
Idirlin. Déan obair leantach le daltai nach dtugann aird ar na rialacha.

Tabhair rol gniomhach do thuismitheoiri agus/né do Chumann na dTuismitheoiri i bhfeachtais chun
feasacht mar gheall ar mhedin shoisialta a mhuascailt.

Leag béim ar an gceart ata ag gach duine i bpobal na scoile ar a bheith slan sabhailte sa scoil.

Muin rialacha na scoile go sainraite sa seomra ranga agus in aiteanna tionéla i dteanga a thuigfidh na
daltai, agus cuir béim ar na rialacha sin.

Féadann gach ball foirne a bheith san airdeall chun aon iompar bulaiochta a thabhairt faoi deara.
Cinntigh go bhfuil déthain maoirseachta sa chlés agus lasmuigh den scoil.

Féadann foireann na scoile comhairle a fhail 6 na daltai faoi na haiteanna is mo ina dtarlaionn bulaiocht
agus faoi na hamanna ag a dtarlaionn sé.

Is gnach do na haiteanna is mo ina dtarlaionn bulaiocht a bheith sa chl6s agus lasmuigh den scoil, i seomrai
gléasta, i ndorchlai agus in aiteanna eile inar beag maoirseacht a dhéantar.

Is gnach bulaiocht a bheith coitianta nuair nach mbionn maoirseacht struchtdrtha ann, mar shampla nuair a
bhionn daltai sa chl6s né ag athru seomrai ranga.

Tacaigh le buni comhairli scoile agus lena gcuid oibre.



Aguisin 5 - Teimpléad chun iompar bulaiochta a thaifeadadh

1. Ainm an dalta a bhfuil bulaiocht & déanambh air/uirthi agus a rang-ghrapa

Ainm: Rang:

2. Ainm(neacha) agus rang(anna) an dalta/na ndaltai ata ag gabhail d'iompar bulaiochta

3. Ant-iompar is dbhar buartha/imni

(ticedil an bosca/na boscai ceart(a)* 4. An dit ar tharla an teagmhas/na teagmhais (ticeail
an bosca/na boscai ceart(a)*

An dalta i dtracht Clos

Dalta eile Seomra ranga

Tuismitheoir Dorchla/pasaiste

Muinteoir Leithris

Eile Bus Scoile
Eile

5. Ainm an té/na ndaoine a thuairiscigh an t-Udar imni bulaiochta

6. Cineal an iompair bhulaiochta (ticedil an bosca/na boscai ceart(a)*

lonsaitheacht Fhisicidil Cibearbhulaiocht

Dochar do mhaoin Imeaglu

Aonru/Eisiamh Culchaint mhailiseach
Ainmneacha maslacha a thabhairt ar dhuine: Eile (tabhair do thuairim)

7. 1 gcés iompair a bhféachtar air mar bhulaiocht bunaithe ar aitheantas, tabhair an chatag6ir lena mbaineann:

Homafébach | Michumas/bainteach | Cinioch Ballraiocht den Lucht | Eile (sonraigh)
le riachtanais Siail
speisialta oideachais

8. Cur sios gairid ar an iompar bulaiochta agus ar a thionchar

9. Sonrai na mbeart a rinneadh




Sinithe: Déta:
(Mdinteoir Abhartha)

An Déta a cuireadh é ar aghaidh chuig an bPriomhoide/Leas-Phriomhoide:

* Noéta: Catagoéiri molta is ea na catagéiri i dtablai 3, 4 & 6 agus féadfaidh scoileanna iad a least né catagairi eile a
chur leo.

Aguisin 6 - Seicliosta le haghaidh athbhreithnia bliantdil ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmit

Ni mér don Bhord Bainistiochta (an Bord) athbhreithniu blianttil a dhéanamh ar bheartas frithbhulaiochta na scoile
agus ar an tsli ina gcuirtear chun feidhme é. Ni mor an seicliosta seo a leanas a Gsaid san athbhreithnid. Ais is ea an
seicliosta d'athbhreithnit an bheartais ach ni seicliosta uileghabhélach é. Ni mor na rudai seo a leanas a chur i
gcrich chun an seicliosta a chomhland: scradd agus athbhreithnid ar anailis chainniochttil agus ar anailis
chailiochtuil ar eiliminti éagsula d'fheidhmid bheartas frithbhulaiochta na scoile.

1. An bhfuil beartas frithbhulaiochta a ghéilleann go hiomlan do riachtanais Ghnasanna Frithbhulaiochta
Bunscoile agus lar-bhunscoile glactha ag an mBord go foirmidil?

2. An bhfuil an beartas foilsithe ar shuiomh Gréasain na scoile agus c6ip curtha ar fail do chumann na
dtuismitheoiri?

3. An bhfuil sésta go bhfuil go bhfuil an beartas ar fail d'fhoireann na scoile (agus foireann nua san aireamh)?

4. An bhfuil an Bord séasta go bhfuil déthain eolais ar an mbeartas agus ar na gnasanna ag foireann na scoile
chun iad a chur i bhfeidhm go héifeachtach agus go comhsheasmhach ina gcuid oibre laethala?

5. An bhfuil an Bord sasta go bhfuil déthain eolais ar an mbeartas ag na daltai?

6. An bhfuil an Bord sasta gur doiciméadaiodh sa bheartas na straitéisi coiscthe agus oideachais a bheidh i
bhfeidhm sa scoil?

7. An bhfuil an Bord sasta gur cuireadh gach straitéis coiscthe agus oideachais chun feidhme?
8. Ar scrudaiodh a éifeachtai ata na straitéisi coiscthe agus oideachais ata curtha chun feidhme?

9. An bhfuil an Bord sésta go bhfuil na muinteoiri ar fad ag taifeadadh agus ag déileéil le teagmhais
bhulaiochta de réir an bheartais?

10. An bhfuil an Bord sasta go bhfuair an Bord na tuairisci achoimre tréimhsitla 6n bPriomhoide agus ar
glacadh miontuairisci maidir leo?

11. An bhfuil an Bord sasta gur pléadh a fheabhas até an scoil ag laimhsid tuairisci bulaiochta lena n-airitear
teagmhais bhulaiochta ar déilealadh leo ag céim luath agus nach bhfuil ar aireamh, mar sin, i dtuairisc
thréimhsitil an Phriomhoide?

12. An bhfuil an Bord sasta nach bhfuarthas aon ghearan 6 thuismitheoiri maidir leis an tsli ina laimhsionn an
scoil teagmhais bhulaiochta?

13. An bhfuil an Bord sasta nar thog tuismitheoir ar bith a paiste amach as an scoil & ra go raibh siad mishasta
leis an tsli inar laimhsigh an scoil cas bulaiochta?

14. An bhfuil an Bord sasta nach ndearna Ombudsman na Leanai imscridu ar an tsli inar laimhsigh an scoil cas
bulaiochta a thionscain no a thabhairt chun criche?

15. An bhfuil an Bord sasta go ndearnadh anailis ar na sonrai a fuarthas 6 chasanna a tuairisciodh don
Phriomhoide (leis an teimpléad taifeadta bulaiochta) chun aon cheisteanna, treochtai né patrdin in iompar
bulaiochta a shainaithint?



16. An bhfuil an Bord sasta nar aithniodh aon ghnéithe de bheartas na scoile agus/né a fheidhmit a dteastaionn
feabhsu breise orthu?

17. An bhfuil plean gniomhaiochta i bhfeidhm ag an mBord chun dirit ar aon réimse ina dteastaionn feabhsu ?

Sinia; Data:

Cathaoirleach, an Bord Bainistiochta

Sinia: Déta:

Priomhoide

Aguisin 7 - Fogra maidir le hathbhreithnit bliantdil an Bhoird Bhainistiochta
ar an mbeartas frithbhulaiochta

Chuig:

Is mian leis an mBord Bainistiochta i
na nithe seo a leanas a chur in idl duit;

0 Tugadh athbhreithnit an Bhoird Bhainistiochta ar bheartas frithbhulaiochta na scoile agus a fheidhmit chun
criche ag cruinnit an Bhoird den [data]

o0 Rinneadh an t-athbhreithnid i gcomhréir leis an seicliosta ata leagtha amach in Aguisin 6 de na Gnasanna
Frithbhulaiochta Bunscoile agus lar-bhunscoile.

Sinia: Déta:

Cathaoirleach, an Bord Bainistiochta

Sinia: Déta:

Priomhoide

Gaelscoil na Lochanna



Anti-bullying Policy

1. Inaccordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour
guidelines issued by the NEWB, the Board of Management of Gaelscoil ha Lochanna school has adopted the
following anti-bullying policy within the framework of the school’s overall code of behaviour. This policy
fully complies with the requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools
which were published in September 2013.

Furthermore, the school has adopted the approach of the antibullying.ie campaign ( as promoted by Sean Fallon).

This approach seeks to create a culture of awareness regarding bullying among the whole school community.
The culture is based on the school organising ongoing awareness sessions for children and parents throughout
the whole year. (video sessions in class, class surveys, newsletter informations, assembly talks, competitions).
The antibullying campaign approach also allows children to come clean, see their actions from others' point of
view and be given a chance to change their ways.

Aims of the policy
i)  To create a positive school culture and climate that is inclusive and welcoming of difference;

(i) To create a school climate which is open, supportive and encourages pupils to disclose and discuss bullying
behaviour;

(iii) To raise awareness amongst the entire school community (including school management, teachers, pupils,
parents, volunteers etc.) that bullying is unacceptable behaviour;

(iv) To ensure comprehensive supervision and monitoring through which all aspects of school activity are kept
under observation;

(v) To provide procedures for investigating and dealing with bullying behaviour;
(vi) To provide procedures for noting and reporting bullying behaviour;

(vii) To develop a programme of support for those affected by bullying behaviour and for those involved in
bullying behaviour;

(viii) To work with and through the various local agencies in countering all forms of bullying and anti-social
behaviour; and

(ix) To facilitate ongoing evaluation of the effectiveness of the school’s anti-bullying policy.

2. The Board of Management recognises the very serious nature of bullying and the negative impact that it can
have on the lives of pupils and is therefore fully committed to the following key principles of best practice in
preventing and tackling bullying behaviour:

A positive school culture and climate which-
o is welcoming of difference and diversity and is based on inclusivity;

o encourages pupils to disclose and discuss incidents of bullying behaviour in a non-threatening
environment; and

o promotes respectful relationships across the school community;
Effective leadership;
A school-wide approach;

A shared understanding of what bullying is and its impact;



Implementation of education and prevention strategies (including awareness raising measures) that-
o build empathy, respect and resilience in pupils; and

o explicitly address the issues of cyber-bullying and identity-based bullying including in particular,
homophaobic and transphobic bullying.

Effective supervision and monitoring of pupils;
Supports for staff;

Consistent recording, investigation and follow up of bullying behaviour (including use of established
intervention strategies); and

On-going evaluation of the effectiveness of the anti-bullying policy.

3. Inaccordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is defined as
follows:

Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an individual
or group against another person (or persons) and which is repeated over time.

The following types of bullying behaviour are included in the definition of bullying;
deliberate exclusion, malicious gossip and other forms of relational bullying;
cyber-bullying; and

identity-based bullying such as homophobic bullying, racist bullying, bullying based on a person’s
membership of the Traveller community and bullying of those with disabilities or special educational
needs.

Further descriptions of bullying behaviour are set out in Appendix 1.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful
text message or other private messaging, do not fall within the definition of bullying and should be dealt
with, as appropriate, in accordance with the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message, image or
statement on a social network site or other public forum where that message, image or statement can be
viewed and/or repeated by other people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the
school’s code of behaviour.

e Alleged Bullying outside school (school bus, Parent association events, other)

The role of the school regarding alleged bullying outside school will be to listen and give guidance, if possible, on
how best to resolve these matters. The school is happy to help, if possible, to resolve these matters but it will not
normally be appropriate for the school in these cases to impose sanctions.

Rationale:
When children are in school- the school have responsibility for children
When children are on the school bus- Bus Eireann have responsibility for children

When children are attending Parent Association events- children's parents are responsible for the children

4.  The relevant teacher(s) for investigating and dealing with bullying is (are) as follows:

Class teacher

5. The education and prevention strategies (including strategies specifically aimed at cyber- bullying and



(i)

(i)

identity-based bullying including in particular, homophobic and transphobic bullying) that will be used by the
school are as follows:

® Building and maintaining a positive school culture (as detailed below- esp Antibullying.ie see Appendix 4)

® Providing continuous opportunities for the children to develop a positive sense of self worth.(through
curricular and extra- curricular programmes)

® Effective delivery of the Social Personal and Health Education subject

® Friendship week (usually in month of November where children join up with other classes to practice
friendship skills)

® Effective Delivery of Stay Safe Programme and Religious Programmes

® Awareness events (Poster displays, talks at assembly, information talks to parents, competitions for
bullying posters, poems, newsletter notices) so that the whole school community understand what bullying
is and how the school deals with bullying behaviour- Each class from rang 2 has pack of awareness lessons
and videos to go through as per schedule in antibullying plan.)

® |nformation talks to children
® Circulation of school policy
® Inservice courses for teachers

® [or children with SEN- approaches to decreasing the likelihood of bullying include improving inclusion,
focussing on developing social skills, paying attention to key moments such as transition to post primary

® Prevention and awareness raising measures must also deal explicitly with cyber-bullying. The best way to
address cyber-bullying is to prevent it happening in the first place. Prevention and any awareness raising
measures should focus on educating pupils on appropriate online behaviour, how to stay safe while on-line
and also on developing a culture of reporting any concerns about cyber-bullying. The school-wide
approach and the role of parents is of importance in this regard. The prevention and awareness raising
measures should also take into account the scope for cyber-bullying to occur as a result of access to
technology from within the school.

® Promoting co-operation and group enterprise through group work and team games (i.e. project work or
inter and intra school competitions)

® Using sports as an excellent opportunity for channeling and learning how to control aggression (i.e. school
blitzes)

The school’s procedures for investigation, follow-up and recording of bullying behaviour and the established
intervention strategies used by the school for dealing with cases of bullying behaviour are as follows:

The primary aim for the relevant teacher in investigating and dealing with bullying is to resolve any issues and
to restore, as far as is practicable, the relationships of the parties involved (rather than to apportion blame);

In investigating and dealing with bullying, the teacher will exercise his/her professional judgement to
determine whether bullying has occurred and how best the situation might be resolved,;

(iii) All reports, including anonymous reports of bullying must be investigated and dealt with by the relevant

(iv)

v)

teacher. In that way pupils will gain confidence in ‘telling’. This confidence factor is of vital importance. It
should be made clear to all pupils that when they report incidents of bullying they are not considered to be
telling tales but are behaving responsibly;

Non-teaching staff such as secretaries, special needs assistants (SNAS), bus escorts, caretakers, cleaners must
be encouraged to report any incidents of bullying behaviour witnessed by them, or mentioned to them, to the
relevant teacher;

Parents and pupils are required to co-operate with any investigation and assist the school in resolving any
issues and restoring, as far as is practicable, the relationships of the parties involved as quickly as possible;



(vi) Itis very important that all involved (including each set of pupils and parents) understand the above approach
from the outset;

(vii) Teachers should take a calm, unemotional problem-solving approach when dealing with incidents of alleged
bullying behaviour reported by pupils, staff or parents;

(viii) Incidents are generally best investigated outside the classroom situation to ensure the privacy of all involved,

(ix) All interviews should be conducted with sensitivity and with due regard to the rights of all pupils concerned.
Pupils who are not directly involved can also provide very useful information in this way;

(X) When analysing incidents of bullying behaviour, the relevant teacher should seek answers to questions of
what, where, when, who and why. This should be done in a calm manner, setting an example in dealing
effectively with a conflict in a non-aggressive manner;

(xi) If agroup is involved, each member should be interviewed individually at first. Thereafter, all those involved
should be met as a group. At the group meeting, each member should be asked for his/her account of what
happened to ensure that everyone in the group is clear about each other’s statements;

(xii) Each member of a group should be supported through the possible pressures that they may face them from the
other members of the group after interview by the teacher;

(xiii) It may also be appropriate or helpful to ask those involved to write down their account of the incident(s);

(xiv) In cases where it has been determined by the relevant teacher that bullying behaviour has occurred, the parents
of the parties involved should be contacted at an early stage to inform them of the matter and explain the
actions being taken (by reference to the school policy). The school should give parents an opportunity of
discussing ways in which they can reinforce or support the actions being taken by the school and the supports
for their pupils;

(xv) Where the relevant teacher has determined that a pupil has been engaged in bullying behaviour, it should be
made clear to him/her how he/she is in breach of the school’s anti-bullying policy and efforts should be made
to try to get him/her to see the situation from the perspective of the pupil being bullied;Children involved will
be given a chance to see their actions from view of others and sign a contract to amend their behaviour.
Should the behaviour reoccur parents will also be involved in signing a further contract.

(xvi) It must also be made clear to all involved (each set of pupils and parents) that in any situation where
disciplinary sanctions are required, this is a private matter between the pupil being disciplined, his or her
parents and the school;

(xvii)  Follow-up meetings with the relevant parties involved should be arranged separately with a view to
possibly bringing them together at a later date if the pupil who has been bullied is ready and agreeable. This
can have a therapeutic effect;

(xviii) In cases where the relevant teacher considers that the bullying behaviour has not been adequately and
appropriately addressed within 20 school days after he/she has determined that bullying behaviour has
occurred, it must be recorded by the relevant teacher in the recording template. (Appendix 5);

(xix) In determining whether a bullying case has been adequately and appropriately addressed the relevant teacher
must, as part of his/her professional judgement, take the following factors into account:

- Whether the bullying behaviour has ceased;

- Whether any issues between the parties have been resolved as far as is practicable;

- Whether the relationships between the parties have been restored as far as is practicable; and

- Any feedback received from the parties involved, their parents or the school Principal or Deputy Principal.

(xx) Where a parent is not satisfied that the school has dealt with a bullying case in accordance with these
procedures, the parents must be referred, as appropriate, to the school’s complaints procedures;

(xxi) In the event that a parent has exhausted the school's complaints procedures and is still not satisfied, the school
must advise the parents of their right to make a complaint to the Ombudsman for Children.

(xxii) The following are a list of staged sanctions for repeated behaviours of bullying:



1. School Principal will talk to children
2. Children may be kept in from yard for 3 days (or 4 or 5) depending on seriousness of bullying

3. Children may not be allowed attend school occasion/function/school tour (in cases of more serious
incidents or after sanction 1+2)

4. Suspension (in cases of extreme bullying and after stages 1+2+3)

Procedures for recording bullying behaviour

The Board of Management must ensure that the school has clear procedures for the formal noting and reporting of
bullying behaviour and these must be documented in the school’s anti-bullying policy. All records must be
maintained in accordance with relevant data protection legislation. The school’s procedures for noting and
reporting bullying behaviour must adhere to the following:

(i)  While all reports, including anonymous reports of bullying must be investigated and dealt with by the relevant
teacher, the relevant teacher will use his/her professional judgement in relation to the records to be kept of
these reports, the actions taken and any discussions with those involved regarding same;

(if) If it is established by the relevant teacher that bullying has occurred, the relevant teacher must keep
appropriate written records which will assist his/her efforts to resolve the issues and restore, as far as is
practicable, the relationships of the parties involved.

(iii) The relevant teacher must use the recording template at Appendix 5 to record the bullying behaviour in the
following circumstances:

a) in cases where he/she considers that the bullying behaviour has not been adequately and appropriately
addressed within 20 school days after he/she has determined that bullying behaviour occurred; and

b) where the school has decided as part of its anti-bullying policy that in certain circumstances bullying
behaviour must be recorded and reported immediately to the Principal or Deputy Principal as applicable.

In each of the circumstances at (a) and (b) above, the recording template at Appendix 5 must be completed in full
and retained by the teacher in question and a copy provided to the Principal or Deputy Principal as applicable. It
should also be noted that the timeline for recording bullying behaviour in the recording template at Appendix 5
does not in any way preclude the relevant teacher from consulting the Principal or Deputy Principal at an earlier
stage in relation to a case.

7. The school’s programme of support for working with pupils affected by bullying is as follows:

For those who have been bullied:
e Opportunities to participate in activities designed to raise self- esteem

e Opportunities to participate in activities designed to develop friendship + social skills and thereby build
resilience

e Counselling (if necessary)

For those involved in bullying behaviour:
e Ongoing assistance needed

e [or those with low self esteem- opportunities should be developed to increase feelings of self-worth (i.e.



choosing them for jobs in class or school)

e Counselling to help them learn other ways of meeting their needs without violating the rights of others

8.  Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring policies and practices are in place
to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.

9. Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or staff or
the harassment of pupils or staff on any of the nine grounds specified i.e. gender including transgender, civil status,
family status, sexual orientation, religion, age, disability, race and membership of the Traveller community.

10. This policy was adopted by the Board of Management on [date].

11. This policy has been made available to school personnel, published on the school website . A copy of this
policy will be made available to the Department and the patron if requested.

12. This policy and its implementation will be reviewed by the Board of Management once in every school year.
Written notification that the review has been completed will be made available to school personnel, published
on the school website. A record of the review and its outcome will be made available, if requested, to the
patron and the Department.

Signed: Signed:
(Chairperson of Board of Management) (Principal)
Date: Date:

Date of next review:
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Appendix 1 - Types of bullying

The following are some of the types of bullying behaviour that can occur amongst pupils:

o Physical aggression: This behaviour includes pushing, shoving, punching, kicking, poking and tripping people.
It may also take the form of severe physical assault. While pupils often engage in ‘mess fights’, they can sometimes
be used as a disguise for physical harassment or inflicting pain.

o Intimidation: Some bullying behaviour takes the form of intimidation: it may be based on the use of very
aggressive body language with the voice being used as a weapon. Particularly upsetting can be a facial expression
which conveys aggression and/or dislike.

o lIsolation/exclusion and other relational bullying: This occurs where a certain person is deliberately isolated,
excluded or ignored by some or all of the class group. This practice is usually initiated by the person engaged in
bullying behaviour and can be difficult to detect. It may be accompanied by writing insulting remarks about the
pupil in public places, by passing around notes about or drawings of the pupil or by whispering insults about them
loud enough to be heard. Relational bullying occurs when a person’s attempts to socialise and form relationships
with peers are repeatedly rejected or undermined. One of the most common forms includes control: “Do this or |
won’t be your friend anymore”(implied or stated); a group ganging up against one person (girl or boy); non-verbal
gesturing; malicious gossip; spreading rumours about a person or giving them the “silent treatment”.

o Cyber-bullying: This type of bullying is increasingly common and is continuously evolving. It is bullying
carried out through the use of information and communication technologies such as text, social network sites, e-
mail, instant messaging (IM), apps, gaming sites, chat-rooms and other online technologies. Being the target of
inappropriate or hurtful messages is the most common form of online bullying. As cyber-bullying uses technology
to perpetrate bullying behaviour and does not require face to face contact, cyber-bullying can occur at any time
(day or night). Many forms of bullying can be facilitated through cyber-bullying. For example, a target may be sent
homophobic text messages or pictures may be posted with negative comments about a person’s sexuality,
appearance etc.

o Name calling: Persistent name-calling directed at the same individual(s) which hurts, insults or humiliates
should be regarded as a form of bullying behaviour. Often name-calling of this type refers to physical appearance,
e.g., size or clothes worn. Accent or distinctive voice characteristics may attract negative attention. Academic
ability can also provoke name calling. This tends to operate at two extremes. There are those who are singled out
for attention because they are perceived to be weak academically. At the other extreme there are those who,
because they are perceived as high achievers, are also targeted.

o Damage to property: Personal property can be the focus of attention for bullying behaviour. This may result in
damage to clothing, mobile phone or other devices, school books and other learning material or interference with a
pupil’s locker or bicycle. The contents of school bags and pencil cases may be scattered on the floor. Items of
personal property may be defaced, broken, stolen or hidden.

o Extortion: Demands for money may be made, often accompanied by threats (sometimes carried out in the event
of the targeted pupil not delivering on the demand). A pupil may also be forced into theft of property for delivery to
another who is engaged in bullying behaviour.



Appendix 2: Impacts of bullying behaviour

Pupils who are being bullied may develop feelings of insecurity, humiliation and extreme anxiety and thus may
become more vulnerable. Self-confidence may be damaged with a consequent lowering of self-esteem. While they
may not talk about what is happening to them, their suffering is indicated through changes in mood and behaviour.
Extreme cases of bullying may result in suicide. It is, therefore, essential to be alert to changes in behaviour as
early intervention can be very effective.

Pupils who witness bullying may also be affected and may suffer in similar ways to those who are bullied. For
example, pupils who witness identity-based bullying and share that identity can experience anxiety and feel under
threat themselves. Pupils can also feel guilt or distress at not being able to help the person being bullied.

There are also consequences for individuals who engage in bullying behaviour. Pupils who become involved in
such behaviour can be at higher risk of depression. Other possible long-term consequences may include an
increased risk of developing an anti-social personality, anxiety disorders, a likelihood of substance abuse and law-
breaking behaviour in adulthood and decreased educational and occupational attainment.

Appendix 3: Indicators of bullying behaviour

The following signs and symptoms may suggest that a pupil is being bullied:

(i) Anxiety about travelling to and from school e.g. requesting parents to drive or collect him/her, changing travel
routes, avoiding regular times for travelling to and from school,;

(if)  Unwillingness to go to school, refusal to attend, truancy;
(iii) Deterioration in educational performance, loss of concentration and loss of enthusiasm and interest in school;
(iv) Pattern of physical illnesses e.g. headaches, stomach aches;

(v) Unexplained changes either in mood or behaviour which may be particularly noticeable before returning to
school after weekends or more especially after longer school holidays; 12

(vi) Visible signs of anxiety or distress e.g. stammering, withdrawing, nightmares, difficulty in sleeping, crying,
not eating, vomiting, bedwetting;

(vii) Spontaneous out-of-character comments about either pupils or teachers;
(viii)Possessions missing or damaged;

(ix) Increased requests for money or stealing money;

() Unexplained bruising or cuts or damaged clothing; and

(xi) Reluctance and/or refusal to say what is troubling him/her.

There may be other signs depending on the individual and his/her circumstances. The above signs do not
necessarily mean that a pupil is being bullied but if repeated or occurring in combination, these signs do warrant
investigation in order to establish what is affecting the pupil.



Appendix 4 - Practical Tips to help build a Positive School Culture

The following are some practical tips for immediate actions that can be taken to help build a positive school culture
and climate and to help prevent and tackle bullying behaviour.

e Model respectful behaviour to all members of the school community at all times.

e Explicitly teach pupils what respectful language and respectful behaviour looks like, acts like, sounds like
and feels like in class and around the school.

e Display key respect messages in classrooms, in assembly areas and around the school. Involve pupils in the
development of these messages.

e Catch them being good - notice and acknowledge desired respectful behaviour by providing positive
attention.

e Consistently tackle the use of discriminatory and derogatory language in the school — this includes
homophobic and racist language and language that is belittling of pupils with a disability or SEN.

e Give constructive feedback to pupils when respectful behaviour and respectful language are absent.

e Have a system of encouragement and rewards to promote desired behaviour and compliance with the
school rules and routines. (i.e. certificate for Student of Week)

e Explicitly teach pupils about the appropriate use of social media.

e Positively encourage pupils to comply with the school rules on mobile phone and internet use. Follow up
and follow through with pupils who ignore the rules.

e Actively involve parents and/or the Parents’ Association in awareness raising campaigns around social
media.

e Actively promote the right of every member of the school community to be safe and secure in school.

e Highlight and explicitly teach school rules in pupil friendly language in the classroom and in common
areas.

e All staff can actively watch out for signs of bullying behaviour.
e Ensure there is adequate playground/school yard/outdoor supervision.

e School staff can get pupils to help them to identify bullying “hot spots” and “hot times” for bullying in the
school.

e Hot spots tend to be in the playground/school yard/outdoor areas, changing rooms, corridors and other
areas of unstructured supervision.

e Hot times again tend to be times where there is less structured supervision such as when pupils are in the
playground/school yard or moving classrooms.

e Support the establishment and work of student councils.



Appendix 5 - Template for Recording Bullying Behaviour

1. Name of pupil being bullied and class group

Name:

Class:

2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour

3. Source of bullying concern/report

(tick relevant box(es))* 4. Location of incidents
(tick relevant box(es))*

Pupil concerned Playground

Other Pupil Classroom

Parent Corridor

Teacher Toilets

Other School Bus
Other

5. Name of person(s) who reported the bullying concerned

6. Type of Bullying Behaviour (tick relevant box(es)) *

Physical Aggression Cyber-bullying

Damage to Property Intimidation

Isolation/Exclusion Malicious Gossip

Name Calling Other (specify)

7. Where behaviour is regarded as identity-based bullying, indicate the relevant category:

Homophobic | Disability/SEN Racist Membership of Other (specify)
related Traveller community

8. Brief Description of bullying behaviour and its impact

9. Details of actions taken




Signed: (Relevant Teacher) Date:

Date submitted to Principal/Deputy Principal:

* Note: The categories listed in the tables 3, 4 & 6 are suggested and schools may add to or amend these to suit
their own circumstances.
Appendix 6 - Checklist for annual review of the anti-bullying policy and its

implementation

The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy and its
implementation. The following checklist must be used for this purpose. The checklist is an aid to conducting this
review and is not intended as an exhaustive list. In order to complete the checklist, an examination and review
involving both quantitative and qualitative analysis, as appropriate across the various elements of the
implementation of the school’s anti-bullying policy will be required.

1. Has the Board formally adopted an anti-bullying policy that fully complies with the requirements of the
Anti-Bullying Procedures for Primary and Post-Primary Schools?

2. Has the Board published the policy on the school website and provided copy to Parents’ Association?
Has the Board ensured that the policy has been made available to school staff (including new staff)?

e

Is the Board satisfied that school staff are sufficiently familiar with the policy and procedures to enable
them to effectively and consistently apply the policy and procedures in their day to day work?

Has the Board ensured that the policy has been adequately communicated to all pupils?
Has the policy documented the prevention and education strategies that the school applies?

Have all of the prevention and education strategies been implemented?

© N o O

Has the effectiveness of the prevention and education strategies that have been implemented been
examined?

9. Isthe Board satisfied that all teachers are recording and dealing with incidents in accordance with the
policy?

10. Has the Board received and minuted the periodic summary reports of the Principal?

11. Has the Board discussed how well the school is handling all reports of bullying including those addressed
at an early stage and not therefore included in the Principal’s periodic report to the Board?

12. Has the Board received any complaints from parents regarding the school’s handling of bullying incidents?

13. Have any parents withdrawn their child from the school citing dissatisfaction with the school’s handling of
a bullying situation?

14. Have any Ombudsman for Children investigations into the school’s handling of a bullying case been
initiated or completed?

15. Has the data available from cases reported to the Principal (by the bullying recording template) been
analysed to identify any issues, trends or patterns in bullying behaviour?

16. Has the Board identified any aspects of the school’s policy and/or its implementation that require further




improvement?

17. Has the Board put in place an action plan to address any areas for improvement?

Signed: Signed:
Chairperson, Board of Management Principal
Date: Date

Appendix 7 - Notification regarding the Board of Management’s annual review of the
anti-bullying policy

To:

The Board of Management of

wishes to inform you that:

o The Board of Management’s annual review of the school’s anti-bullying policy and its implementation was
completed at the Board meeting of [date].

o This review was conducted in accordance with the checklist set out in Appendix 6 of the Department’s Anti-
Bullying Procedures for Primary and Post-Primary Schools.

Signed: Date:

Chairperson, Board of Management

Signed: Date:

Principal



